ATTACHMENT 1

WORKING WITH CHILDREN CHECK SUMMARY the working

The following is a summary of the employment screening process. with children

STEP 1

STEP 2

STEP 3

STEP 4

STEP 5

STEP 6

IDENTIFICATION

Employers determine which Approved Screening Agency they will use
and register with that organisation.

Employers determine which positions in their organisation are classified as “child-related
employment”.

CURRENT EMPLOYEES

If a person is already employed in a paid or unpaid position which is child-related, the employer
must seek a Prohibited Employment Declaration from the employee.

RECRUITMENT
If a position is child-related:

* employers include information advising that Prohibited Persons are not permitted to apply and that
the Working With Children Check will be done for all preferred applicants for employment in paid
child-related employment, child-related work involving foster care (authorised care) and for
ministers of religion and other members of religious organisations in child-related employment;

* employers obtain Prohibited Employment Declarations for preferred applicants for paid and unpaid
child-related employment;

* employers obtain consent to employment screening from preferred applicants for paid child-
related positions, for child-related work involving foster care (authorised care) and for ministers
of religion and other members of religious organisations involved in child-related employment.

REQUEST FOR EMPLOYMENT SCREENING

Upon the preferred applicant being recommended for a position, the employer:

* submits a request to their Approved Screening Agency for employment screening; and
* commences referee checks.

BACKGROUND CHECKING

The Approved Screening Agency checks:

* relevant criminal records;

* relevant Apprehended Violence Orders; and

* relevant employment proceedings.

VERIFICATION

If any information is identified during the checking process, the Approved Screening Agency
contacts the preferred applicant to notify them of information gathered. The person verifies
whether they are the person to whom the information received relates.
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ATTACHMENT 1 (CONTINUED)

STEP 7 RISK ASSESSMENT
If a relevant record is identified during the background check, the i i
Approved Screening Agency undertakes a risk assessment to determine with children
the person’s suitability for employment in the position.

the working

Approved Screening Agencies discuss the information on record with
the applicant.

Approved Screening Agencies provide the employer with a report.

STEP 8 SELECTION

The employer decides whether to employ the applicant, taking into consideration the result of the
Working With Children Check and other screening checks it has put in place, such as referee checks.

STEP 9 NOTIFICATION

If the employer decides not to employ an applicant primarily because of an adverse risk assessment
from the Working With Children Check, the employer must notify the Commission for Children and
Young People.

NSW Commission for Children and Young People
04/04.
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ATTACHMENT 2

EMPLOYER REGISTRATION FORM the working

| certify that | am an “employer” as defined in Section 33 of the Commission for Children [RUARdaE®iasllel &0\
and Young People Act 1998 who engages people, on a paid and/or voluntary basis, in
primarily child-related employment as defined in the Child Protection (Prohibited
Employment) Act 1998.

| am aware of my obligations as an employer under the Commission for Children and Young People Act 1998
and the Child Protection (Prohibited Employment) Act 1998.

| acknowledge that the registration details | provide may be collected by, used by and/or disclosed to the
Commission for Children and Young People or any Approved Screening Agency for employment screening
purposes.

All fields must be completed in block letters

Name:

Signature:

Position: Date:

Background checks are conducted by the Approved Screening Agencies listed below. Please select the
Approved Screening Agency which represents the industry in which your organisation operates. If you cannot
identify the appropriate Approved Screening Agency you should select the NSW Commission for Children and
Young People.

[J NSW Department of Health [J Catholic Commission for Employment Relations
[J NSW Department of Education and Training [ ] NSW Commission for Children and Young People
[J NSW Department of Tourism, Sport and Recreation

EMPLOYER REGISTRATION DETAILS
Australian business number (ABN):

Employer/organisation name:

Postal address:

Town/suburb: State: Postcode:

RELEVANT CONTACT PERSON
Title (Mr/Mrs/Ms/Miss/Dr etc):

Given name(s): Surname:
Position:
Telephone number: Fax number:

Email address:

Additional authorised persons:

NAME (title, given name(s), surname) POSITION SIGNATURE

The information provided may be used for monitoring and auditing compliance with the procedures and
standards in accordance with Section 36 (1) (f) of the Commission for Children and Young People Act 1998.

NOTE: This form is to be forwarded to the Approved Screening Agency you have identified above. Contact details
for all Approved Screening Agencies can be found in the Guidelines or at www.kids.nsw.gov.au.

NSW Commission for Children and Young People
04/04.
/ The Working With Children Check Guidelines April 2004. Revised October 2005.



KV S N \ WY | B

ATTACHMENT 2A

AMENDMENT TO
EMPLOYER REGISTRATION DETAILS

the working
with children

Employer registration number:

Australian business number (ABN):

Employer name:

| request that the following changes be made to my employer registration details.

Please tick the relevant box to indicate the changes required and print the details to be changed.
NEW DETAILS

[ ] Employer name:

[J Address:

[ Telephone number:

(] Fax number:

[J E-mail address:

(] Closure of business:

[J Add authorised person/s:

NAME POSITION SIGNATURE

The information provided may be used for monitoring and auditing compliance with the procedures and
standards in accordance with Section 36 (1) (f) of the Commission for Children and Young People Act 1998.

Delete authorised person/s

Signed:

Position: Date:

The completed form is to be sent to the relevant Approved Screening Agency either by fax or mail. These
details may be found at the beginning of this section. No cover sheet is required.

Fax number: Date faxed:

NSW Commission for Children and Young People
04/04.
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ATTACHMENT 3

WORKING WITH CHILDREN CHECK
EMPLOYMENT SCREENING CONSENT FORM

This form is to be completed by persons whose names are to be submitted for
employment screening as part of the Working With Children Check.

the working
with children

No background checks can be completed on a person without this consent being provided.
Employers are required to sight applicant’s original identifying documents.
All fields must be completed in block letters

Surname: Given name(s):

Previous names/aliases: Date of birth:

Place of birth (city, state, country):

Driver's licence number: Gender: (Please tick) [JMale [JFemale
Address:
Suburb: State: Postcode:

Contact telephone number:

Type of position: (Please tick) []Paid employee [ Volunteer (] Student placement

Title of position applied for:

| certify that the above information is accurate and understand that if | have provided false or misleading information it may result in a
decision not to employ me, or, if already employed, may lead to my dismissal.

| am aware that if considered for employment in a child-related position, several checks will be undertaken to ascertain my suitability,
including:
1 anational criminal record check for charges and/or convictions (including spent convictions) for:
*any sexual offence (including but not limited to, sexual assault, acts of indecency, child pornography, child prostitution and carnal knowledge);
eany assault, ill treatment or neglect of, or psychological harm to a child;
eany registrable offence;
carrying a minimum penalty of 12 months or more imprisonment.

| understand that this check includes convictions or charges that:
*may have not been heard or finalised by a court;
eare proven but have not led to a conviction; or
*have been dismissed, withdrawn, quashed or discharged by a court.

2. a check for relevant Apprehended Violence Orders taken out by a police officer or other public official for the protection of a child/ren;
and

3. a check for relevant employment proceedings involving reportable conduct or an act of violence committed by the employee in the
course of employment and in the presence of children. Reportable conduct means any sexual offence, or sexual misconduct
committed against, with or in the presence of a child (including a child pornography offence), or any assault, ill treatment or neglect of
a child, or any behaviour that causes psychological harm to a child.

I understand that a conviction for a serious sex offence (including, but not limited to, sexual assault, acts of indecency, child
pornography, child prostitution and carnal knowledge) will automatically prohibit my employment in a child-related position. This
includes a charge that is proven in court but does not proceed to a conviction. | am aware that if | am a “registrable person” under the
Child Protection (Registrable Offenders) Act, 2000, | am prohibited from employment in a child-related position.

| consent to these checks being conducted and am aware that if any relevant record is identified, additional information relating to that
record may be sought by an Approved Screening Agency from sources such as courts, police, prosecutors and past employers to
enable a full and informed assessment.

| acknowledge that:

(i) any information obtained as part of this process may be used by Australian Police Services for law enforcement purposes, including
the investigation of any outstanding criminal offences;
(i) the outcome of assessment of information obtained through the Working with Children Check by the approved screening agency
may be provided to my current or prospective employers only for background checking purposes; and
(iii) the information provided may be referred to the Commission for Children and Young People and/or to NSW Police for law
enforcement purposes and for monitoring and auditing compliance with the procedures and standards for employment screening in
accordance with Section 36 (1) (f) of the Commission for Children and Young People Act 1998.
(iv) the above information and any information obtained during employment screening may be collected and used by and/or disclosed
to the Commission for Children and Young People or any Approved Screening Agency for employment screening purposes.

Name:

Signature: Date:

NOTE: This form is to be retained by the employer.

NSW Commission for Children and Young People
04/04. Revised 10/05. The Working With Children Check Guidelines April 2004. Revised October 2005.



ATTACHMENT 4

PROHIBITED EMPLOYMENT DECLARATION

the working

CHILD PROTECTION (PROHIBITED EMPLOYMENT) ACT 1998 with children

The Child Protection (Prohibited Employment) Act 1998 makes it an offence for a
person convicted of a serious sex offence (a Prohibited Person) or a Registrable
Person under the Child Protection (Offenders Registration) Act 2000, to apply for,
undertake or remain in, child-related employment. It does not apply if an order, from the Industrial Relations
Commission or the Administrative Decisions Tribunal or the Commission for Children and Young People,
declares that the Act does not apply to a person in respect of a specific offence.

Section 5 of the Child Protection (Prohibited Employment) Act 1998 defines a serious sex offence as:

* an offence involving sexual activity or acts of indecency that was committed in NSW and that was punishable
by penal servitude or imprisonment for 12 months or more, even if the sentence was not served; or

* an offence involving sexual activity or acts of indecency that was committed elsewhere and that would have
been punishable by penal servitude or imprisonment for 12 months or more if it had been committed in
NSW; or

* an offence under Sections 91D-91H (other than if committed by a child prostitute) and 578B or 578C(2A) of
the Crimes Act 1900 or a similar offence under a law other than a law of NSW; or

* an offence of attempting, or of conspiracy or incitement, to commit an offence referred to in the preceding
paragraphs; or

e any other offence prescribed by the regulations.
Note: A conviction for carnal knowledge is classified as a serious sex offence under this legislation.

Child-related employment means any employment, where at least one of the essential duties of the position,
involves direct contact with children where that contact is not directly supervised. Section 3 of the Child Protection
(Prohibited Employment) Act 1998 specifies that child-related employment is employment:

* involving the provision of child protection services;

* in pre-schools, kindergartens and child care centres (including residential child care centres);
* in schools or other educational institutions (not including universities);

¢ in detention centres (within the meaning of the Children (Detention Centres) Act 1987);

¢ in refuges used by children;

* in wards of public or private hospitals in which children are patients;

¢ in clubs, associations or movements (including of a cultural, recreational or sporting nature) having a
significant child membership;

¢ in any religious organisation;

* in any entertainment venues where the clientele is primarily children;

* as a babysitter or childminder that is arranged by a commercial agency;

¢ involving fostering or other child care;

* involving regular provision of taxi services for the transport of children with a disability;
* involving the private tuition of children;

* involving the direct provision of health services;

¢ involving the provision of counselling or other support services for children;

e on school buses;

The Working With Children Check Guidelines April 2004. Revised October 2005.
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e at overnight camps for children;

the working
with children

* any other prescribed by regulation.

Under this Act:

* it is an offence for a Prohibited Person to apply for, undertake or remain in
child-related employment;

* employers must ask existing employees, both paid and unpaid, and preferred applicants for employment to
declare if they are a Prohibited Person or not;

* all child-related employees must inform their employers if they are a Prohibited Person or remove
themselves from child-related employment. A Prohibited Person is someone who has been convicted of a
serious sexual offence or, who has had a finding for a charge of a serious sexual offence proven in court,
even if a conviction was not recorded;

* penalties are imposed for non compliance.

| am aware that | am ineligible to apply for, undertake or remain in, child-related employment if |
have been convicted of a serious sex offence as defined in the Child Protection (Prohibited
Employment) Act 1998 or if | am a Registrable Person under the Child Protection (Offenders
Registration) Act 2000.

| have read and understood the above information in relation to the Child Protection (Prohibited
Employment) Act 1998. | am aware that it is an offence to make a false statement on this form.

I declare that | am not a person prohibited by the Act from seeking, undertaking or remaining in
child-related employment.

| understand that this information may be referred to the Commission for Children and Young People and/or to
NSW Police for law enforcement purposes and for monitoring and auditing compliance with the procedures
and standards for employment screening in accordance with Section 36 (1) (f) of the Commission for Children
and Young People Act 1998.

Name: Signature:

Date: Contact telephone number:

Note: Seek legal advice if you are unsure of your status as a Prohibited Person.

THIS FORM IS TO BE RETURNED TO YOUR EMPLOYER

NSW Commission for Children and Young People
04/04. Revised 10/05.
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ATTACHMENT 5

STRUCTURED REFEREE CHECKS the working

Referee checks concern past work performance. They are obtained from with children
supervisors or other people with a direct personal knowledge of the applicant’s
recent work.

Applications should include contact details for at least two referees. These referees

must be able to provide information about the applicant’s work performance and good character. If the
applicant is currently employed one referee should be the applicant’s current supervisor. The applicant may be
able to advise reasons for not using his/her current supervisor. Employers should find out the relationship
between the referee and the applicant when getting a reference.

If the applicant fails to provide the information on the required referees in the application form, the applicant should
be requested to do so by the selection panel. If the applicant is unable, or chooses not to provide the name of their
current employer as referee (for example, where the applicant does not wish the current employer to be aware that
he/she is seeking other employment), the applicant’s previous employer may be given as a referee.

QUESTIONS FOR REFEREES

Referees should be asked about the applicant’s work performance and good character. The referee report
should cover:

* the relationship between the referee and applicant;

e length of time in the position and principal duties, including extent of contact with children;
e performance, skills and knowledge;

* strengths, weaknesses and areas for improvement; and

e any unsatisfactory aspects of performance relevant to the new position.

RESPONSIBILITY FOR REFEREE CHECKS

Referee checks should be done by the new employer or his/her delegate. Confidentiality must be assured for
the referee.

INCREASING THE RELIABILITY OF REFEREE CHECKS

Telephone or verbal references are the best way of doing referee checks. In conversation you can clarify
statements, ask opinions and discuss responses. Written references provided by an applicant are of limited
value since they provide information specific to the former position and the referee cannot be questioned.

STRUCTURING REFEREE CHECKS

Structured reference checks can increase reliability of the response by focusing on specific job related
questions. Structured questions may be similar to the questions asked of the applicant at interview. They
should seek behavioural examples of an applicant’s past conduct in situations likely to be experienced in
the position under consideration.

SUBJECTIVITY

The reliability and effectiveness of references may be diminished by:
* faulty recollection by referee(s);

e the subjective basis upon which the reference is given; and

e lack of knowledge where past positions did not require the level of behaviour or performance of all
skills required for the advertised position.

The employer should use all relevant information about applicants that relates to the job in making an
employment decision.

NSW Commission for Children and Young People
04/04.
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ATTACHMENT 6

WORKING WITH CHILDREN CHECK
EMPLOYMENT SCREENING REQUEST FORM

the working
with children

This form is used by organisations seeking employment screening as part of the

Working With Children Check.
| certify that:

1. | am a representative of the organisation engaging the individual(s) listed below and have the authority to
submit their name and details to the certified Approved Screening Agency, with which my organisation is

registered, for background checking purposes;

2. Information in relation to the background checking process has been provided to all individuals whose

names are submitted;

3. All individuals have consented to these checks using the Working With Children Check consent form.

All fields must be completed in block letters

EMPLOYER DETAILS
Name:

Signature:

Position:

Date:

Employer ID:

ABN:

Employer/organisation name:

Contact person:

Telephone number:

Fax number:

Number of requests:

Total number of pages:

DETAILS OF INDIVIDUALS TO BE CHECKED
Surname:

Given name(s):

Date of birth:

Gender: (Please tick) [JMale [JFemale

Place of birth (city, state, country):

Address:

Suburb:

State: Postcode:

Phone number:

Driver’s licence number:

Position applied for:

Type of position: (Please tick) [ Paid employee

LJ Volunteer [ Student placement

Previous names/aliases:

Employer’s signature:

Page: of

This information may be used for monitoring and auditing compliance with procedures and standards in
accordance with Section 36 (1)(f) of the Commission for Children and Young People Act 1998.

NOTE: This form is to be forwarded to the relevant Approved Screening Agency.
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ATTACHMENT 6 (CONTINUED)

Organisation name:

KV S N \ WY | B

Employer ID:

the working
with children

ABN:

Surname:

Given name(s):

Date of birth:

Gender: (Please tick) [1Male [JFemale

Place of birth (city, state, country):

Address:

Suburb:

State: Postcode:

Phone number:

Driver’s licence number:

Position applied for:

Type of position: (Please tick) [J Paid employee

[ Volunteer [ Student placement

Previous names/aliases:

Surname:

Given name(s):

Date of birth:

Gender: (Please tick) [JMale [JFemale

Place of birth (city, state, country):

Address:

Suburb:

State: Postcode:

Telephone number:

Driver’s licence number:

Position applied for:

Type of position: (Please tick) [ Paid employee

[ Volunteer (] Student placement

Previous names/aliases:

Surname:

Given name(s):

Date of birth:

Gender: (Please tick) [1Male [JFemale

Place of birth (city, state, country):

Address:

Suburb:

State: Postcode:

Telephone number:

Driver’s licence number:

Position applied for:

Type of position: (Please tick) [J Paid employee

[ ] Volunteer (] Student placement

Previous names/aliases:

Employer’s signature:

Page: of

This information may be used for monitoring and auditing compliance with procedures and standards in
accordance with Section 36 (1)(f) of the Commission for Children and Young People Act 1998.

NOTE: This form is to be forwarded to the relevant Approved Screening Agency.

NSW Commission for Children and Young People
04/04.
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ATTACHMENT 7

REJECTED APPLICANT NOTIFICATION FORM the working

Section 40 of the Commission for Children and Young People Act 1998 requires with children
employers to notify the Commission for Children and Young People of any
individual whose application for either paid or unpaid work with children with that
organisation has been rejected as a result of information obtained in the Working
With Children Check i.e. relevant criminal records, relevant Apprehended Violence
Orders or relevant employment proceedings.

Information in relation to rejected applicants shall be retained by the Commission for Children and Young
People for auditing and monitoring purposes only. The information will not be released to any person and
shall not be utilised in determining a prospective employee’s suitability for future employment opportunities.

All fields must be completed in block letters

REJECTED APPLICANT DETAILS

First name: Middle names:

Surname: Previous names/aliases:

Date of birth: Gender: (Please tick) [1Male []Female
Type of position: (Please tick) []Paid employee [ ]Volunteer [ ] Student placement

Title of position applied for:

Date applicant was rejected:

EMPLOYER DETAILS
Employer/organisation name:

Employer ID:

Address:

Suburb: State: Postcode:
Telephone number: Fax number:

Relevant contact person:

Position of relevant contact person:

| certify that the above details are correct and that | am providing this information in accordance with Section
40 of the Commission for Children and Young People Act 1998. | have the authority of the organisation to
submit these details to the Commission for Children and Young People.

Name:

Position:

Signature: Date:

NOTE: This form is to be forwarded to the Commission for Children and Young People (Fax: 02 9286 7201).

NSW Commission for Children and Young People
04/04.
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ATTACHMENT 8

RELEVANT EMPLOYMENT PROCEEDINGS
NOTIFICATION FORM

Under Section 39 of the Commission for Children and Young People Act 1998
employers are required to provide details to the Commission for Children and
Young People of any employee (either paid or unpaid) who has been the subject of
relevant employment proceedings completed since 3 July 1995.

the working
with children

The employment proceedings that are considered relevant are all disciplinary proceedings involving reportable
conduct by the employee or an act of violence committed by the employee in the course of employment and in
the presence of a child.

DO NOT NOTIFY the Commission for Children and Young People of employment proceedings which found
such allegations to be false, vexatious or misconceived, or which found that reportable conduct or an act of
violence did not occur. Further information in relation to relevant completed employment proceedings are
contained in the Working With Children Check Guidelines.

In notifying the Commission for Children and Young People, employers must determine whether the
relevant employment proceeding is a Category One or Category Two employment proceeding.
Information to assist employers in determining the category of the employment proceeding is
provided in the Working With Children Check Guidelines.

No additional details other than the information below are required by the Commission for Children and Young People.

EMPLOYEE DETAILS
First name: Middle names:

Surname:

Previous names/aliases:

Gender: Date of birth:

Place of birth (city, state, country):

EMPLOYER DETAILS
Employer/organisation name:

ABN:

Address:

Phone: Fax:

Email Address:

Name of relevant contact person:

Position of relevant contact person:

Date of completion of proceedings:

Is the above individual currently an employee of your organisation? [(JYes [JNo

The Working With Children Check Guidelines April 2004. Revised October 2005.
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Employer name:

the working
with children

Employee name:

CATEGORY OF RELEVANT EMPLOYMENT PROCEEDING
(Please tick the appropriate box)

This is a Category One proceeding U] This is a Category Two proceeding U]

| certify that the above mentioned individual has been the subject of employment proceedings involving
reportable conduct or an act of violence and that | have the authority to submit these details to the
Commission for Children and Young People for employment screening purposes.

This information may be used for monitoring and auditing compliance with the procedures and standards for
employment screening in accordance with Section 36 (1) (f) of the Commission for Children and Young People
Act 1998.

Name: Position:

Signature: Date:

Note: This form must be forwarded to the Commission for Children and Young People only by employers and is not
to be provided to any other person or organisation.

Please fax this form to the Commission for Children and Young People on (02) 9286 7201.

NSW Commission for Children and Young People
04/04. Revised 10/05.
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ATTACHMENT 9

RELEVANT EMPLOYMENT PROCEEDINGS
REVIEW OF CATEGORY FORM

the working
with children

SUBMISSION TO THE COMMISSION FOR CHILDREN AND YOUNG PEOPLE

For assistance in deciding which Category a relevant employment proceeding is
classified as, please see Section 5 of the Working With Children Check Guidelines.
After reading this section, should an employer have a matter that constitutes a Category One proceeding, but
which they believe should be classified as Category Two, then they may make a submission to the
Commission setting out their reasons.

It is not necessary to forward copies of the employment proceeding documentation with your submission. This
information will be requested should it be required to assist the Commission in making a determination in
relation to this matter. When making a submission to transfer a Category One employment proceeding to
Category Two, employers should include the following information:

1. A description of the investigation process that was undertaken.
(i.e. Who undertook the investigation? Were they independent of the employer? Were all relevant people
interviewed?).

2. Based on what the investigation found, a brief description of the behaviour, circumstances and
incident involving the employee.

3. A description of the findings of the investigation. Please indicate in your submission whether the
finding was reportable conduct or an act of violence.

4. Details of the disciplinary action, if any, that you took against the employee.

5. An outline of your reasons for believing this matter should not be taken into account in future
employment decisions.

This information may be used for monitoring and auditing compliance with the procedures and standards for
employment screening in accordance with Section 36 (1) (f) of the Commission for Children and Young People
Act 1998.

NSW Commission for Children and Young People
04/04.
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RELEVANT EMPLOYMENT PROCEEDINGS the working
EMPLOYEE NOTIFICATION FORM with children

Section 39 of the Commission for Children and Young People 1998 requires
employers to provide details to the Commission for Children and Young People
of any employee (either paid or unpaid) who has been the subject of relevant
employment proceedings.

Employers are required to notify current or former employees when details of relevant employment
proceedings involving them are registered with the Commission for Children and Young People. The following
is an example of the type of notification that is required to be provided to the employee.

Dear

Section 39 of the Commission for Children and Young People Act 1998 requires employers to provide details to
the Commission for Children and Young People of any employee (either paid or unpaid) who has been the
subject of a relevant employment proceeding.

For the purposes of this legislation, a relevant employment proceeding means employment proceedings
against an employee by the employer that involve:

e reportable conduct by the employee; or
e an act of violence committed by the employee in the course of employment and in the presence of a child.

Details of the allegation and outcome of the relevant employment proceeding are not required to be forwarded
to the Commission for Children and Young People, but will remain with this organisation.

Consequently, your name has been registered with the Commission for Children and Young People in relation
to the employment proceeding involving:

It has been given a Category.......... classification.
(If Category One)

Should you seek child-related employment in the future, with this or any other organisation, the nature of this
relevant employment proceeding will be taken into consideration during the employment screening process to
determine your suitability for such employment.

(If Category Two)

This relevant employment proceeding will not be considered should you seek child-related employment in the
future, with this or any other organisation.

Should you, however, be the subject of another Category One relevant employment proceeding with this or any
other organisation, or have relevant criminal record or relevant Apprehended Violence Order, this employment
proceeding will be taken into consideration during the employment screening process to determine your
suitability for child-related employment.

Under the Freedom of Information Act 1989 you are entitled to access information held by this organisation
relating to the relevant employment proceeding(s) reported to the Commission for Children and Young People.

Please contact:

should you require any further details regarding this matter.
Yours sincerely

Name:

Position:

NSW Commission for Children and Young People
04/04.
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